
Employee Benefits

Benefits Program Coordinator: Trudy Govers

Human Resources Department 

tgovers@las-cruces.org (575) 528-3104



What Is COBRA Continuation 

Coverage?
The Consolidated Omnibus Budget Reconciliation Act 

(COBRA) requires most group health plans to provide a 

temporary continuation of group health coverage that 

otherwise might be terminated.

COBRA requires continuation coverage to be offered to; 

covered employees: 

• spouses, 

• former spouses, 

• dependent children

• death of a covered employee

• termination 

• reduction in the hours 

• divorce or legal separation 

• child's loss of dependent status 

For detailed information please visit www.las-cruces.org



Affordable Health Care Act

On March 23, 2010, President Obama 

signed the Patient Protection and 

Affordable Care Act (ACA). Along with 

the Health Care and Education 

Reconciliation Act of 2010, the law put 

in place comprehensive health insurance 

reforms. The law makes preventive 

care—including family planning and 

related care—more accessible and 

affordable for many Americans. 

For detailed information please visit www.las-cruces.org



HIPAA Privacy Rule and 

Protected Health Information 

(PHI)

National health information privacy standards have been 

issued by the U.S. Department of Health and Human 

Services (DHHS), pursuant to the Health Insurance 

Portability and Accountability Act of 1996 (HIPAA). The 

regulations provide protection for the privacy of certain 

individually identifiable health data, referred to as 

protected health information (PHI). 



The Privacy Rule:
• Gives patients more control over their health information; sets 

boundaries on the use and release of health records; 

• Establishes appropriate safeguards that the majority of health-care 

providers and others must achieve to protect the privacy of health 

information; 

• Enables patients to make informed choices based on how individual 

health information may be used; 

• Enables patients to find out how their information may be used and 

what disclosures of their information have been made; 

• Generally limits release of information to the minimum reasonably 

needed for the purpose of the disclosure; 

• Generally gives patients the right to obtain a copy of their own 

health records and request corrections; and 

• Empowers individuals to control certain uses and disclosures of 

their health information. 



VSP Provider Network: VSP Signature

VSP Group: #30045425

Get the best in eye care and 

eyewear with CITY OF LAS CRUCES 

and VSP  Vision Care.  
®

(800) 877-7195

Register at: www.vsp.com
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Get the best in dental care with 

CITY OF LAS CRUCES and Delta 

Dental of New Mexico. 

Plan Highlights:

• Benefit Year: January 1 – December 31.

• Deductible: $50 deductible per member 

per Benefit Year limited to a maximum 

deductible of $150 per family per benefit 

year. 

• Maximum Benefit Amount: $1,750 per 

member per Benefit Year.

• Lifetime Ortho Benefit Amount: $2,000 

per member total per Lifetime.

Preferred Provider Network (PPO)

Delta Dental NM Group: #8548-0001

Register at: www.deltadentalnm.com

(877) 395-9420 
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Get the best in medical and 

prescription care coverage with 

CITY OF LAS CRUCES and Blue Cross 

and Blue Shield of New Mexico.  

City of Las Cruces approach:

Increase education and 

wellness to keep healthcare 

costs down.



Preferred Provider Option = In or Out of 

the BCBS Network



Preferred Provider Network (PPO)

Blue Cross Blue Shield NM Group: #122165

Register at: www.bcbsnm.com

(800) 432-0750 

Preferred Provider Option*

*Choosing a higher deductible = you pay a lower premium



Exclusive Provider Option = In Network



Exclusive Provider Network (EPO)

Blue Cross Blue Shield NM Group: #122165

Register at: www.bcbsnm.com

(800) 432-0750 

Exclusive Provider Option*

*Staying in the BCBS Network = lower deductibles



High Deductible Health plan = Health 

Savings Account (HSA)



High Deductible Health Plan (HDHP)

Blue Cross Blue Shield NM Group: #122167

Register at: www.bcbsnm.com

(800) 432-0750 

High Deductible Health Plan*

*HDHP = in or outside of the BCBS Network

The high deductible is the only plan where you can have a Health Savings 

Account (HSA). Contact Blue Cross and Blue Shield for more information.





Rates Effective 1.1.2015 – 12.31.2015



Premiums for additional Life Insurance are calculated based on salary 

and age up to five times your base pay.

Please go to www.las-cruces.org to locate life insurance calculator and 

detailed Information. Evidence of Insurability may be required.

Contact The Standard Life Insurance, Group# 156883

(800) 447-3146

Voluntary Additional Life – AD&D

®



®

The Standard Life Insurance Group: #156883

(800) 447-3146

STD: 40% of Weekly 

Earnings up to 180 Days.

LTD: Starting at 181 Days 

50% of Monthly Earnings 

up to a maximum of 

$5,000 per Month.

Basic Life, Short-Term, and 

Long-Term Disability

($50,000 – 100%  

Employer Paid)



Please go to www.las-cruces.org to locate the life insurance calculator 

and detailed Information. Evidence of Insurability may be required.

Contact The Standard Life Insurance Group: #156883

(800) 447-3146

Voluntary Spouse and Child 

Life Insurance

®



Deferred Compensation -

Save for Your Retirement 

with Pretax Dollars

Deferred compensation is an arrangement in which a 

portion of an employee's income is paid out at a later date 

after which the income was actually earned. 

Examples of deferred compensation include pensions, 

retirement plans, and employee stock options. The 

primary benefit of most deferred compensation is the 

deferral of tax to the date(s) at which the employee 

actually receives the income.

Contact: Linda Miller

Group: #0037995001

(575) 520-2660

Contact: Geoffrey Hathhorn

Group: #300817

(505) 842-8610


